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Appendix 9-1
list of corporate goverance matters
The following is an indicative list of corporate governance matters that a *listee may take into account when making the statement in its *annual report under Rule 9.10.4.

1.
If the *listee is a body corporate, whether individual *directors, including the Chairman, are executive or non-executive *directors (in the case of a trust, whether individual *directors of the *responsible entity or *management company, including the Chairman, are executive or non-executive *directors and whether they are external or non-external *directors).

2.
The main procedures the entity has in place for:

(a)
devising criteria for membership of the *listee's governing body;

(b)
reviewing the membership of that body; and

(c)
nominating representatives to that body.

If a procedure involves a nomination committee, set out, or summarise, the committee's main responsibilities, the names of committee members and their positions in relation to the *listee (e.g., *director of the *listee).

Example: If the *listee is a company the governing body is its *board of *directors.  In the case of a trust, the governing body is the *responsible entity or *management company, rather than its officers.

3.
The policies relating to the appointment and retirement of non-executive *directors (in the case of a trust, non-executive *directors of the *responsible entity or *management company).

4.
The main procedures by which the governing body or individual members of it can seek independent professional advice, at the *listee's expense, in carrying out their duties.

5.
If the *listee is a body corporate, the main procedures for establishing and reviewing the compensation arrangements for:

(a)
the chief executive officer (or equivalent), and other senior executives of the governing body, and

(b)
non-executive members of the governing body.

If a procedure involves a remuneration committee, set out, or summarise, the committee's main responsibilities and rights, and the names of committee members.  If a member of the committee is not a member of the *listee's governing body (e.g., * director of the *listee), state that person's position.

6.
If the *listee is a trust, the main procedures for establishing and reviewing the compensation arrangements for the governing body.

If a procedure involves a remuneration committee, set out, or summarise, the committee's main responsibilities and rights, and the names of committee members.  If a member of the committee is not a member of the *listee's governing body (a *director of the *responsible entity or *management company), state that person's position.

Example:  If the *listee is a company the governing body is its *board of *directors.  In the case of a trust, the governing body is the *responsible entity or *management company, rather than its officers.

7.
The main procedures the *listee has in place for the nomination of external auditors, and for reviewing the adequacy of existing external audit arrangements (particularly the scope and quality of the audit).

If a procedure involves an audit committee, set out, or summarise, the committee's main responsibilities and rights, and the names of committee members.  If a member of the committee is not a member of the *listee's governing body (*director of the *listee), state that person's position.

Cross reference: Rule 9.10.3.

8.
The governing body's approach to identifying areas of significant business risk, and to putting arrangements in place to manage them.

9.
The *listee's policy on the establishment and maintenance of appropriate ethical standards.
































































